
IN THE UNITED STATES DISTRICT COURT 
FOR THE NORTHERN DISTRICT OF GEORGIA 

ATLANTA DIVISION 
 

AMBER ELLISON, 
 
  Plaintiff, 
 

v. 
 
CITY OF ATLANTA, GEORIGA, 
 
  Defendant. 

) 
) 
) 
) 
) 
) 
) 
) 
) 

 
 

 
CIVIL ACTION FILE NO. 

______________________ 
 

JURY TRIAL DEMANDED 

COMPLAINT  

Plaintiff Amber Ellison (“Ms. Ellison” or “Plaintiff”) hereby files this 

Complaint against Defendant City of Atlanta (“Defendant” or the “City”) for 

damages and other relief for violations of Title VII of the Civil Rights Act of 

1964, 42 U.S.C. § 2000e, et seq. (“Title VII”).1 

INTRODUCTION 

Ms. Ellison, a thirty-one-year-old African American woman, was 

accepted last year into a new class of firefighters for the City of Atlanta.  She 

was one of five females in her class of approximately 21 new recruits.  She was 

excited about the opportunity to do something that not many women have 

 
1 This Complaint only includes counts for the violations of Title VII that Ms. 
Ellison detailed in a May 30, 2023 EEOC charge that she filed against City 
while still employed.  Prior to filing this lawsuit and in an attempt to avoid 
dual litigation of overlapping claims and unnecessary expense, Plaintiff 
attempted to secure a tolling agreement for the present claims so that they 
could be filed at a later time along with the termination claims, but the City’s 
lawyers refused to agree to do so. 
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achieved in a profession traditionally dominated by men.  However, that 

excitement quickly turned into a nightmare when the lead instructor of her 

class, a long time City of Atlanta instructor, Chief William Jucks (referred to 

as “Chief Jucks”), a man some 40 years older than Ms. Ellison, made her the 

target of his sexual desires and subjected her to severe and pervasive sexual 

harassment.  Mr. Jucks’ sexual stalking quickly led to targeted solicitations 

and more, including multiple instances of inappropriate sexually charged 

touching, inappropriate sexual comments, and solicitations to her both during 

work hours and through calls before work in which he asked what she was 

wearing.  These incidents culminated in an occasion when he put three of his 

fingers in his mouth individually and groaned while looking at Ms. Ellison and 

said in front of the whole class, said, “I wanna put icing all over you.”  Several 

people burst out laughing, including Lt. Pittman.     

Yet the male dominated department used its purported “paramilitary” 

structure to obfuscate Ms. Ellion’s complaints, protect Chief Jucks, and 

retaliate against Ms. Ellison for opposing his behavior after she reached out 

for help.  Ms. Ellison first complained internally at the Atlanta Fire and Rescue 

Department (“AFRD”), where she was scorned and disciplined.  She then 

escalated her complaint to the City’s human resources department, where she 

was similarly rebuked and scolded for rocking the boat.  Rather than 

remedying the situation, April Dunn, the human resources employee handling 

Case 1:23-cv-04067-TWT-CCB   Document 1   Filed 09/11/23   Page 2 of 22



3 

her case, worked in tandem with the AFRD to monitor her actions and 

coordinate retaliation against her.    

Feeling justifiably helpless and distraught and with her harassment 

continuing unabated, Ms. Ellison suffered a panic attack after a particularly 

demeaning encounter with Mr. Jucks.  The attack was so severe that the 

urgent care doctor she saw that day sent her to the emergency room.  The next 

day, her doctor diagnosed her with anxiety disorder and communicated this to 

the City, recommending that she be out of work for two weeks.  Ms. Ellison 

made repeated attempts to secure leave under the Family Medical Leave Act 

to begin when she became eligible in August, but Ms. Dunn repeatedly blocked 

her attempts to do so.  She then made a request for an additional six weeks of 

leave, consistent with her doctor’s recommendation.   

The City never responded to this request and instead terminated her 

shortly after.  In the end, following months of vile treatment at the AFRD that 

included sexual assault, public humiliation, and stalking, those in positions of 

power at the City whose jobs it was to protect her instead rebuffed and 

attempted to silence her.   Ms. Ellison is more than a victim of a negligent 

bureaucracy.  She was thwarted and intimidated at every turn by multiple City 

employees whose actions were very much intentional.  She brings this suit not 

only to make herself whole, but to help ensure that the systems that enabled 
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her victimization are dismantled and to vindicate the women that came before 

her who surely suffered in the same way that she did. 

JURISDICTION AND VENUE 

1.  

 This Court has jurisdiction of this action pursuant to 28 U.S.C. § 1331. 

2.  

 Venue is proper in this District and Division pursuant to 28 U.S.C. § 

1391 because Defendant resides in this this District. 

ADMINISTRATIVE PREREQUISITES 

3.  

 Plaintiff has exhausted all administrative requirements necessary to 

bring her Title VII claims.  Plaintiff filed an EEOC charge based on her claims 

under Title VII within 180 days of the Title VII-violative conduct at issue.  The 

EEOC issued its Notice of Right to Sue on June 13, 2023. 

4.  

 This action is timely filed with respect to Plaintiff Title VII claims as less 

than 90 days have passed since Plaintiff’s receipt of the Notice of Right to Sue 

for the same. 
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THE PARTIES 

5.  

 The City of Atlanta is a body politic which is able to be sued in its 

corporate name.   

6.  

Plaintiff is a former employee of Defendant, having worked for it for as 

a Firefighter/Advanced-EMT Recruit at the Atlanta Fire and Rescue 

Department (“AFRD”) from August 2022 until her discharge in June 2023. 

STATEMENT OF FACTS 

7.  

  Ms. Ellison began working as an AFRD recruit in August 2022.  She was 

part of a class of other recruits who were also beginning a training regimen 

that included classroom instruction, practice drills, ride-alongs, and other 

instructional exercises on firefighting, EMT, and rescue skills.  The instruction 

was carried out by AFRD instructors and active-duty firefighters.   

8.  

 The recruits’ classroom training was completed at the AFRD training 

facility at 5155 Clipper Dr, Atlanta, GA 30349.  Particularly at the beginning 

of their training period, much of their time was spent in the classroom.   
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9.  

 The AFRD is characterized by an emphasis on chain of command, 

discipline, the prominence of the group over the individual, and subservience 

to one’s superiors that resembles a military environment, particularly during 

the training program. 

10.  

 Recruits are disciplined for even the slightest deviations and hesitancy 

in following the orders of their superiors.  

11.  

 One of Ms. Ellison’s instructors was a man named William Jucks.  Mr. 

Jucks is in his 70’s and has been with AFRD for decades.  He began instructing 

her class of recruits in February 2023.  This class included approximately 21 

recruits, of whom approximately five were female.   

12.  

 Following the first-class Mr. Jucks taught, after the rest of the recruits 

had left, Mr. Jucks approached Ms. Ellison and asked her who she was.   He 

introduced himself as Chief Jucks and stated that he would be the class’s new 

instructor.  He then signaled with his fingers for Ms. Ellison to come over to 

him.  As she drew near, Mr. Jucks then grabbed her wrists and turned her 

around, saying, “Turn around and let me get a good look at you.”  Ms. Ellison 
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turned her head back in disbelief, but he had already run his finger from the 

back of her neck down to her tail bone.  She quickly walked out of the 

classroom.  

13.  

 At times, at the direction of their class president, recruits would have to 

remove their outer shirts while in class, leaving them in just their undershirts.  

When this happened, Mr. Jucks would call out Ms. Ellison by name, groan in 

a sexually provocative manner and say, “If only I were just forty years 

younger.”  He did this in front the entire class of her male peers. 

14.  

 He also commented several times in front of her entire class that he was 

going to “take [her] away” and “[she’d] never come back.”  Her male classmates 

would snicker at these comments.   

15.  

 When they were in private, Jucks would sometimes add that he had 33 

acres of land and that he would take her away and she would never come back. 

16.  

 At times, Ms. Ellison was left alone in the classroom with Mr. Jucks.  In 

these times, Mr. Jucks would continue to make sexually inappropriate 
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comments, such as “how mature in the mind and in the hips” she was and other 

similar comments about her body features.   

17.  

Ms. Ellison began to try to tune him out.  She knew that he had probably 

been doing this to female recruits for a long time given how old he was and how 

nonchalantly he harassed her but felt that she just needed to get through it 

and graduate, and it would all be over.   

18.  

During the month of April, the recruits began reviewing elements of 

their training that would be on their upcoming practical exams.  Jucks used 

this as an opportunity to continue inappropriately touching Ms. Ellis.  On one 

occasion, the recruits were practicing applying leg splints, and Jucks had sat 

Ms. Ellison next to him while her classmates were dispersed on the floor.  Jucks 

asked Ms. Ellison to scratch his shoulder.  When she reached over to do so, 

Jucks leaned in towards her and started to stroke the small of her back while 

groaning heavily and looking into her eyes.  Ms. Ellison asked him to stop and 

told him that another female classmate could see him.  He continued stroking 

her while telling her not to worry about the classmate and that he would take 

care of her. 
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19.  

While preparing for practical exams, if any members of the class had 

questions about where to palpate the body of a patient who needed chest 

compressions, Jucks would almost always use Ms. Ellison as an example.  He 

called her to the front of the class, then would have her stand in front of him 

while he was seated, and squeeze firmly from directly under her breast, and 

down to her hips while looking into her eyes. 

20.  

During the end of April, Ms. Ellison began to receive calls from Jucks on 

her personal phone before and after class.  On these calls, Jucks would tell her 

how he couldn’t stop thinking about her and how he didn’t like her missing his 

phone calls.  He would continue to tell her how he thought she was such a good 

woman and that he was going to take her away. 

21.  

 Throughout this time, Jucks continued to make comments when Ms. 

Ellison was changing into her PT gear about what he would do to her if he were 

forty years younger and that he was going to take her away. 

22.  

Around this same time, Instructor Jucks called Ms. Ellison around 5:45 

a.m. to ask what she had on.   
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23.  

Throughout the spring, Jucks continued to call Ms. Ellison more 

frequently before and after work.  If she missed one of his calls, he would tell 

her the next morning upon his arrival that he wanted to speak to her and 

wanted her attention.  Ms. Ellison always responded by saying the she wasn’t 

interested in anyone in the AFRD and just wanted to be left alone.  

24.  

Sometime in the beginning of May, Jucks invited the class to brunch at 

IHOP.  Ms. Ellison did not want to spend any more time in Jucks’ presence 

than she had to, so she asked the classmate with whom she carpooled if she 

could sit in their car.  It wasn’t long before Jucks called her to ask where she 

had gone.  She responded that she was in the car relaxing and didn’t want 

breakfast.  He then told her to get his keys and go to his truck.  When she did, 

Jucks met her outside and told her that he would drive her back to the training 

facility, as he had told the class that they could have an extended lunch.  When 

she got in his truck, he told me how he was worried about her and that he 

missed the happy girl that he met a few months ago.  She responded that she 

just wanted to be to herself and finish her course.   
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25.  

On or about May 12th, Ms. Ellison’s class had a cadaver lab that was 

attended by other students, outside instructors, and physicians.  After the lab 

ended, an instructor from Gwinnett County entered the room and asked Ms. 

Ellison what her name was.  He then looked over to Instructor Jucks and 

asked, “Where did you get her from?”  Jucks answered crossly, “Well, they’re a 

good class, aren’t they?”  

26.  

The instructor from Gwinnett gave Ms. Ellison his business card and told 

her that she should take a look at his classes sometime down the road.  Then 

he left the room.  Almost immediately after, Jucks told the class to go collect 

chairs they had been sitting in for the lab.  As Ms. Ellison started to leave with 

them, Jucks stopped her and said, “come here.”  He said, “You know I don’t like 

you talking to them old ass men.”  Ms. Ellison said, “okay” and quickly left the 

room. 

27.  

 When she returned to the classroom, Jucks berated her in front of the 

class over a frivolous matter in a plain attempt to intimidate her for having 

spoken to the Gwinnett instructor. 
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28.  

 Ms. Ellison had finally had enough and complained to Barham about her 

treatment soon after.   

29.  

 Her complaint sparked a swift backlash from ARFD.  Several of her 

captain and sergeants pulled her aside and lambasted her for complaining of 

her treatment by Jucks.  They wrote her up for her having done so and made 

her write out several incident memoranda about what she had done. 

30.  

 This was the first of several write ups and reprimands that she would 

receive as she continued to seek redress for her treatment.  These write ups 

were not mere gestures but counted towards a point total that if she exceeded, 

she was to be dismissed from the program. 

31.  

 In an incident memorandum that she submitted towards the end of May, 

she detailed some of Jucks’ unfair treatment of her. 

32.  

 The next day, Lt. Pittman pulled Ms. Ellison outside of the classroom 

and told her that she needed to watch what she put in her incident memoranda 

because her captain (referring to Cpt. Cox) was an investigator for the police 
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department and was former OPS, so she couldn’t know which way his wheels 

would spin.  He then told Ms. Ellison to return to the classroom so he could 

give the same message to the class.  

33.  

Once inside, Lt. Pittman demanded the class look up at him and Jucks 

and proceeded to give a speech on how Jucks was a wonderful man and well-

respected Chief amongst many fire departments.  He proceeded to tell the class 

that they needed to watch what they said on their incident memorandums, 

repeating what he had said about Cpt. Cox and similarly admonishing them 

about reporting unflattering information about their instructors. 

34.  

 Later that day, Jucks pulled her aside and said, “Let’s you and I just 

throw all of this out of the window.  Be a sweet girl again.  I miss you.” 

35.  

 That same afternoon, Ms. Ellison phoned the City’s human resources 

department and spoke with a woman named April Dunn.  

36.  

 She told Ms. Dunn the entire story of what had happened to her over the 

previous months—about Jucks’ harassment and the AFRD’s backlash against 

her when she attempted to address it. 

Case 1:23-cv-04067-TWT-CCB   Document 1   Filed 09/11/23   Page 13 of 22



14 

37.  

 Dunn responded, something to the effect of “I can’t have this.  Who is 

this again?  I can’t tell you where to turn in a complaint like that.”  She stated 

that she was on her lunch break but to send her an email.  She instructed Ms. 

Ellison not to write anything in the email about the sexual harassment because 

it was “too personal.”  She said that she would send it to her supervisor, who 

would decide if “it’s even a valid complaint.”  She also mentioned that her son 

was in the same recruit class.   

38.  

 Ms. Ellison sent that list of names to Ms. Dunn immediately after. 

39.  

 Later that day, Cox pulled Ms. Ellison aside.  He had clearly spoken with 

April Dunn.  He stated, “If you ever write anything or submit a report stating 

that I’m harassing you, it’ll never stick.  I don’t have to answer to anyone.” 

40.  

 Ms. Ellison phoned Dunn again at the end of the day when she was in 

the car with her mother.  By this time, Ms. Dunn’s tone had changed to 

blatantly rude, aggressive, and dismissive.  She said words to the effect of, “If 

you can’t handle it, then just go ahead, and leave.  You are angry and you’re in 
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your feelings.”  When Amber’s mother asked if there was an incident number, 

Dunn said, “there is no incident number.” 

41.  

 The next morning, Jucks called five students, including Ms. Ellison, 

aside into an empty classroom and told them that they had not passed their 

written tests the previous week.  When Ms. Ellison asked to see her test, he 

refused.   

42.  

As they exited, Jucks held Amber back as the rest of the five exited the 

room.  He said, “I miss you, okay, so you don’t want to talk to me, that’s 

fine.”  As she walked away, he grazed her with his fingers and sniffed them 

deeply while looking at her and groaning.   

43.  

 The five students then returned to the classroom.  There, Jucks was 

demonstrating an EMS maneuver on another female student.  He stroked her 

in front of the whole class, and while looking directly at Ms. Ellison, put three 

of his fingers in his mouth individually, then groaned, and while looking at Ms. 

Ellison said, “I wanna put icing all over you.”  Several people burst out 

laughing, including Lt. Pittman. 
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44.  

 As a result of this incident, Ms. Ellison felt sick and told her class 

president and Lt. Pittman she had to leave to go to the doctor.  They told her 

to clock out and leave.  She called her mother, who took her to urgent care.  The 

doctors there ran an EKG on her and declared it “abnormal” based on her heart 

rate and blood pressure.  They ordered that she be rushed to the emergency 

room. 

45.  

The next day, she saw her primary care physician who diagnosed her 

with anxiety disorder and wrote her a note to be out of work for two weeks.  He 

transmitted the note, which contained the diagnosis to AFRD. 

46.  

Prior to returning from leave, Ms. Ellison spoke with Lt. Pittman and 

stated that she needed to arrange an appointment with her therapist and 

receive treatment before coming back.  Her doctor held her out of work for an 

additional week.   

47.  

She also spoke with Dunn that day and asked her about the status of her 

complaint of harassment.  She said, “I sent it up to my supervisor.”   
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48.  

Later, she went to see her doctor, who asked her to get FMLA paperwork 

from the City so he could fill it out. 

49.  

 Dunn refused to speak with Ms. Ellison in reference to her FMLA 

paperwork request and in fact refused to speak with Ms. Ellison at all, so in 

late June, she went into her office with her mother to attempt to get the 

paperwork.   

50.  

Once there, Ms. Ellison and her mother checked via iPad in the lobby of 

the office suite where Ms. Dunn worked.  It indicated that Dunn had seen their 

check-in.  Around five or ten minutes went by, and Dunn messaged them 

asking if they had an appointment.  They indicated that they did not, and they 

waited for some more time.  

51.  

 Eventually, another employee in the office recognized Ms. Ellison and 

asked her what she was there for.  She said that she only needed FMLA 

paperwork.  He responded that that was easy and invited her to the main 

lobby. 
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52.  

 Once there, a different employee recognized Ms. Ellison and indicated 

that he could get FMLA paperwork for her.  At that moment, Dunn stormed 

around the corner and entered the lobby, warning this employee not to give her 

any FMLA paperwork.  She demanded, “Do you have an appointment?”  She 

insisted that Ms. Ellison needed to have an appointment and said that it would 

be at least two weeks before she could get one.  The man retorted that they did 

not need an appointment.   

53.  

 Ms. Ellison’s mother then interjected, reiterating that all she needed was 

some paperwork.  Dunn walked towards her aggressively and yelled, “I don’t 

know who you are.  Why are you talking to me?”  Dunn then looked at the other 

man and said, “You should not be talking to her,” and announced, “no one 

needs to help her with what she’s got going on.”  They eventually did get 

the FMLA paperwork from the other employee. 

54.  

 Ms. Ellison sent the paperwork to her doctor who over the next few days 

sent it to the City around six times, but she never heard anything back.   
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55.  

She submitted FMLA paperwork again in which she asked for six weeks’ 

additional leave to end on August 24 when her FMLA would begin, which was 

recommended by her doctors.   

56.  

 Later, Ms. Ellison received a call from a man who introduced himself as 

Captain Smith from the City’s internal affairs division.  She could hear Cox 

yell in the background.  Captain Smith bizarrely tried to get her to admit that 

she was “OK” multiple times. 

57.  

Having never been told whether her leave was approved or whether she 

was terminated, Ms. Ellison called Dunn.  Dunn at first hung up on her.  When 

she called again, Dunn said that she had been terminated on June 26. 

58.  

 This Complaint is intended only as a short and plain recitation of the 

facts of Ms. Ellison’s case and may not contain all of the facts that she may use 

to support her claims.   
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COUNT I 
VIOLATIONS OF TITLE VII OF THE CIVIL RIGHTS ACT OF 1964 

 
59.  

 Plaintiff incorporates all previous paragraphs by reference as if fully 

stated herein. 

60.  

As a woman, Plaintiff is a member of a recognized protected class for 

purposes of Title VII. 

61.  

 Plaintiff was subjected to unwelcome sexual harassment and 

discrimination by multiple employees of Defendant. 

62.  

 The harassment that Plaintiff suffered at the hands of these individuals 

was so severe and pervasive as to create a hostile working environment. 

63.  

 Additionally, Defendant treated Plaintiff differently on the basis of her 

sex. 

64.  

 To wit, Defendant treated Plaintiff differently than other, similarly 

situated male peers. 
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65.  

 This different treatment resulted in adverse actions taken against her 

including being effectively forced to go on leave from the program and the 

accumulation of disciplinary “points.” 

66.  

Plaintiff is entitled to all damages permitted by law, including but not 

limited to, compensatory damages, emotional distress damages, punitive 

damages, and attorneys’ fees and costs. 

WHEREFORE Plaintiff respectfully requests judgment in her favor on 

each count in this Complaint and demands: 

1. A Jury Trial; 

2. Judgment in Plaintiff’s favor and against Defendant under all claims in 

this Complaint; 

3. An order Defendant to make whole Plaintiff by providing her with out-of-

pocket losses as well as back pay in an amount equal to the sum of wages, 

salary, employment benefits and other compensation denied or lost as a 

result of Defendant’s unlawful acts, together with interest thereon, all in 

an amount to be proven at trial; 

4. Statutory damages and/or penalties under the Title VII; 
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5. An Order granting Plaintiff her reasonable attorney’s fees and all other 

fees and costs associated with this action;  

6. Declarative and injunctive relief appropriate to remedy the Title VII 

violations; 

7. Interest; and 

8. Such other and further relief as is just and proper. 

This 11th day of September 2023. 

/s/ S. Graham White 
James M. McCabe 
Georgia Bar No. 724618 
jim@mccabe-lawfirm.com 
S. Graham White 
Georgia Bar No. 535538 
graham@mccabe-lawfirm.com 
 
The McCabe Law Firm, LLC 
3355 Lenox Road 
Suite 750 
Atlanta, GA  30326 
Office: (404) 250-3233 
Fax: (404) 400-1724 

 
Attorneys for Plaintiff Amber 
Ellison 
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THE MCCABE LAW FIRM, LLC
3355 LENOX ROAD, SUITE 750
ATLANTA, GA 30326
(404) 225-5546
jim@mccabe-lawfirm.com

✔

✔
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VI. NATURE OF SUIT (PLACE AN “X” IN ONE BOX ONLY)

CONTRACT - "0" MONTHS DISCOVERY TRACK
150 RECOVERY OF OVERPAYMENT &  
         ENFORCEMENT OF JUDGMENT
152 RECOVERY OF DEFAULTED STUDENT
        LOANS (Excl. Veterans)
153 RECOVERY OF OVERPAYMENT OF 
        VETERAN'S BENEFITS

CONTRACT - "4" MONTHS DISCOVERY TRACK
110 INSURANCE
120 MARINE
130 MILLER ACT
140 NEGOTIABLE INSTRUMENT
151 MEDICARE ACT
160 STOCKHOLDERS' SUITS
190 OTHER CONTRACT
195 CONTRACT PRODUCT LIABILITY
196 FRANCHISE

REAL PROPERTY - "4" MONTHS DISCOVERY
TRACK

210 LAND CONDEMNATION
220 FORECLOSURE
230 RENT LEASE & EJECTMENT
240 TORTS TO LAND
245 TORT PRODUCT LIABILITY
290 ALL OTHER REAL PROPERTY

TORTS - PERSONAL INJURY - "4" MONTHS
DISCOVERY TRACK

310 AIRPLANE
315 AIRPLANE PRODUCT LIABILITY
320 ASSAULT, LIBEL & SLANDER
330 FEDERAL EMPLOYERS' LIABILITY
340 MARINE
345 MARINE PRODUCT LIABILITY
350 MOTOR VEHICLE
355 MOTOR VEHICLE PRODUCT LIABILITY
360 OTHER PERSONAL INJURY
362 PERSONAL INJURY - MEDICAL
       MALPRACTICE
365 PERSONAL INJURY - PRODUCT LIABILITY   
367 PERSONAL INJURY - HEALTH CARE/

   PHARMACEUTICAL PRODUCT LIABILITY
368 ASBESTOS PERSONAL INJURY PRODUCT          

   LIABILITY

TORTS - PERSONAL PROPERTY - "4" MONTHS
DISCOVERY TRACK

370 OTHER FRAUD
371 TRUTH IN LENDING
380 OTHER PERSONAL PROPERTY DAMAGE       
385 PROPERTY DAMAGE PRODUCT LIABILITY   

BANKRUPTCY - "0" MONTHS DISCOVERY TRACK
422 APPEAL 28 USC 158
423 WITHDRAWAL 28 USC 157

CIVIL RIGHTS - "4" MONTHS DISCOVERY TRACK
440 OTHER CIVIL RIGHTS
441 VOTING
442 EMPLOYMENT
443 HOUSING/ ACCOMMODATIONS
445 AMERICANS with DISABILITIES -  Employment
446 AMERICANS with DISABILITIES -  Other
448 EDUCATION 

IMMIGRATION - "0" MONTHS DISCOVERY TRACK
462 NATURALIZATION APPLICATION
465 OTHER IMMIGRATION ACTIONS

PRISONER PETITIONS - "0" MONTHS DISCOVERY
TRACK

463 HABEAS CORPUS- Alien Detainee
510 MOTIONS TO VACATE SENTENCE
530 HABEAS CORPUS
535 HABEAS CORPUS DEATH PENALTY
540 MANDAMUS & OTHER
550 CIVIL RIGHTS - Filed Pro se
555 PRISON CONDITION(S) - Filed Pro se
560 CIVIL DETAINEE: CONDITIONS OF
       CONFINEMENT

PRISONER PETITIONS - "4" MONTHS DISCOVERY
TRACK

550 CIVIL RIGHTS - Filed by Counsel
555 PRISON CONDITION(S) - Filed by Counsel

FORFEITURE/PENALTY - "4" MONTHS DISCOVERY
TRACK

625 DRUG RELATED SEIZURE OF PROPERTY
         21 USC 881
690 OTHER

LABOR - "4" MONTHS DISCOVERY TRACK
710 FAIR LABOR STANDARDS ACT
720 LABOR/MGMT. RELATIONS
740 RAILWAY LABOR ACT
751 FAMILY and MEDICAL LEAVE ACT
790 OTHER LABOR LITIGATION
791 EMPL. RET. INC. SECURITY ACT

PROPERTY RIGHTS - "4" MONTHS DISCOVERY
TRACK

820 COPYRIGHTS
840 TRADEMARK

PROPERTY RIGHTS - "8" MONTHS DISCOVERY
TRACK

SOCIAL SECURITY - "0" MONTHS DISCOVERY
TRACK

861 HIA (1395ff)
862 BLACK LUNG (923)
863 DIWC (405(g))
863 DIWW (405(g))
864 SSID TITLE XVI
865 RSI (405(g))

FEDERAL TAX SUITS - "4" MONTHS DISCOVERY
TRACK

870 TAXES (U.S. Plaintiff or Defendant)
871 IRS - THIRD PARTY 26 USC 7609

OTHER STATUTES - "4" MONTHS DISCOVERY
TRACK

375 FALSE CLAIMS ACT
376 Qui Tam  31 USC 3729(a)
400 STATE REAPPORTIONMENT
430 BANKS AND BANKING
450 COMMERCE/ICC RATES/ETC.
460 DEPORTATION
470 RACKETEER INFLUENCED AND CORRUPT           

   ORGANIZATIONS
480 CONSUMER CREDIT
490 CABLE/SATELLITE TV
890 OTHER STATUTORY ACTIONS
891 AGRICULTURAL ACTS
893 ENVIRONMENTAL MATTERS
895 FREEDOM OF INFORMATION ACT
899 ADMINISTRATIVE PROCEDURES ACT /

   REVIEW OR APPEAL OF AGENCY DECISION
950 CONSTITUTIONALITY OF STATE STATUTES

OTHER STATUTES - "8" MONTHS DISCOVERY
TRACK

410 ANTITRUST
850 SECURITIES / COMMODITIES / EXCHANGE

OTHER STATUTES - “0" MONTHS DISCOVERY
TRACK

896   ARBITRATION 
(Confirm / Vacate / Order / Modify)

* PLEASE NOTE DISCOVERY
TRACK FOR EACH CASE TYPE.
SEE LOCAL RULE 26.3

VII. REQUESTED IN COMPLAINT:
CHECK IF CLASS ACTION UNDER F.R.Civ.P. 23 DEMAND $_____________________________

JURY DEMAND        YES         NO (CHECK YES ONLY IF DEMANDED IN COMPLAINT)

VIII. RELATED/REFILED CASE(S) IF ANY
JUDGE_______________________________ DOCKET NO._______________________

CIVIL CASES ARE DEEMED RELATED IF THE PENDING CASE INVOLVES:  (CHECK APPROPRIATE BOX)
1. PROPERTY INCLUDED IN AN EARLIER NUMBERED PENDING SUIT.
2. SAME ISSUE OF FACT OR ARISES OUT OF THE SAME EVENT OR TRANSACTION INCLUDED IN AN EARLIER NUMBERED PENDING SUIT.
3. VALIDITY OR INFRINGEMENT OF THE SAME PATENT, COPYRIGHT OR TRADEMARK INCLUDED IN AN EARLIER NUMBERED PENDING SUIT.
4. APPEALS ARISING OUT OF THE SAME BANKRUPTCY CASE AND ANY CASE RELATED THERETO WHICH HAVE BEEN DECIDED BY THE SAME

BANKRUPTCY JUDGE.
5. REPETITIVE CASES FILED BY PRO SE LITIGANTS.
6. COMPANION OR RELATED CASE TO CASE(S) BEING SIMULTANEOUSLY FILED (INCLUDE ABBREVIATED STYLE OF OTHER CASE(S)):

7. EITHER SAME OR ALL OF THE PARTIES AND ISSUES IN THIS CASE WERE PREVIOUSLY INVOLVED IN CASE NO.          , WHICH WAS
DISMISSED.  This case          IS      IS NOT (check one box) SUBSTANTIALLY THE SAME CASE. 

   SIGNATURE OF ATTORNEY OF RECORD            DATE

830 PATENT
83  PATENT

NATURE OF ATTORNEY OF RECORD 

9/11/2023

✔

✔
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