
UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF OHIO 

WESTERN DIVISION 
 

JANOS ROPER,       : Civil Action No.: 1:18-cv-901 
c/o Godbey Law     : 
708 Walnut Street, Suite 600   :  Judge: 
Cincinnati, OH 45202    : 
       :   

Plaintiff,     :  
      :   
-vs-      :  

       : 
CITY OF CINCINNATI FIRE   : 
DEPARTMENT     :      
430 Central Ave.      : 
Cincinnati, OH 45202    :       
       :      
 Defendant.     :  
     

 

 

COMPLAINT WITH JURY DEMAND 

 

Plaintiff Janos Roper (“Mr. Roper”) states the following for his Complaint against 

Defendant City of Cincinnati Fire Department (“Defendant”):  

I. PARTIES 

1. Mr. Roper is an Ohio resident, who works for Defendant.  

2. Defendant is an employer, who has more than 50 employees and Defendant conducts 

business in Cincinnati, Ohio.  

II. JURISDICTION AND VENUE 

3. This Court has jurisdiction to hear this case under 28 U.S.C. § 1331 because Mr. Roper 

asserts claims arising under Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000 

et seq. (“Title VII”).   

4. Mr. Roper received his right-to-sue letter on September 27, 2018. (See Exhibit 1).   
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5. Venue is proper in this Court because the transactions and occurrences occurred in 

Cincinnati, Ohio.  

III. BACKGROUND FACTS 

6. Mr. Roper began working for Defendant in or about 2000.  

7. Mr. Roper is a male, and he was qualified for position at all times.  

8. Mr. Roper had a strong work history and he was never written up until Defendant 

began to retaliate against him for reporting harassment.  

9. Mr. Roper is a Captain for Defendant’s Engine 8.  

10. In approximately December of 2017, Defendant’s employees were watching a graphic, 

offensive, and prurient film on a station house television.  

11. The television is located at the dinner table.  

12. Mr. Roper was about to eat when he discovered the graphic, offensive, and prurient 

film playing. 

13. Mr. Roper found this film repugnant and requested the channel be changed 

immediately.  

14. Mr. Roper did not want this offensive film to play while he was eating.  

15. Yet, Mr. Roper’s requests to change the channel were denied, and the film continued 

to play. 

16.  Mr. Roper complained to his supervisor that he and female employees found this type 

of film to be repugnant, degrading to women, and harassment.  

17. When Mr. Roper approached his supervisor attempting to report the harassment, 

District Chief Haines refused to take a report regarding the incident.  

18. Immediately after reporting this harassment, Mr. Roper’s supervisors began to 

retaliate against him.  
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19. In close proximity to the film incident, Mr. Roper’s supervisor began fabricating 

stories, making accusations, and verbally harassing Mr. Roper.  

20. In addition, Mr. Roper was demoted to a less favorable position with different 

responsibilities in close proximity to reporting the harassment.   

21. Defendant’s retaliation will hinder Mr. Roper from being promoted.  

22. In fact, Mr. Roper’s supervisors unjustifiably gave Mr. Roper two written redemands 

and one verbal  reprimand in close proximity to reporting harassment.  

IV. CLAIMS 

Count 1 – (Title VII Sexual Harassment) 

23. Mr. Roper restates all previous paragraphs.  

24. Mr. Roper is a male and in a protected class under Title VII.  

25. Mr. Roper was at all times qualified for his position.  

26. Defendant pervasively subjected Mr. Roper to severe perverse, explicit, and crude 

sexual film.  

27. Defendant created an abusive work environment.  

28. Mr. Roper appropriately brought this abusive work environment to his supervisor’s 

attention.   

29. Defendant began to retaliate against Mr. Roper in close proximity to reporting the 

harassment and demoted him to a less favorable position.  

30. Mr. Roper suffered an adverse employment decision, and Defendant’s policy is 

sexually abusive.   

31. Defendant’s actions were malicious and in conscious disregard of Mr. Roper’s rights.  

32. Defendant’s actions caused Mr. Roper economic damages, humiliation, emotional 

damages, and other compensable injuries.  
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Count 2 – (Title VII Retaliation) 

33. Mr. Roper restates all previous paragraphs.  

34. Mr. Roper is a male and in a protected class under Title VII.  

35. Mr. Roper was at all times qualified for his position.  

36. Defendant pervasively subjected Mr. Roper to severely perverse, sexually explicit, 

and crude images.  

37. Defendant created a work environment that Mr. Roper reasonably believed was 

hostile towards himself and women employees.  

38. Mr. Roper appropriately reported this abusive-work environment to his supervisor’s 

attention.   

39. Defendant retaliated against Mr. Roper in close proximity to his reporting of 

harassment.    

40. Defendant retailed against Mr. Roper by fabricating inaccurate performance reviews 

and written reprimands and demoting him.  

41. Mr. Roper suffered an adverse employment decision, and Defendant’s policy is 

sexually abusive.   

42. Defendant’s actions were malicious and in conscious disregard of Mr. Roper’s rights.  

43. Defendant’s actions caused Mr. Roper economic damages, humiliation, emotional 

damages, and other compensable injuries.   

Count 3- Injunctive Relief 

44. Mr. Roper restates all previous paragraphs.  

45. Mr. Roper request this court enjoin Defendant and its agents from further retaliation 

and unsubstantiated adverse employment actions against Mr. Roper.   
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WHEREFORE, Plaintiff Janos Roper respectfully asks that this Court find 

for him and award her the following:  

a. Statutory Damages;  

b. Back pay;  

c. Front pay;  

d. Compensatory damages in excess of  $25,000;  

e. Liquidated damages;  

f. Judicial or Statutory Interest; 

g. Punitive damages;  

h. Court costs and litigation expenses;  

i. Attorney fees;  

j. Equitable relief;  

k. Any and all other relief appropriate under common or statutory law.  

 

Respectfully Submitted, 

 

/s/ Matthew Miller-Novak  
Matt Miller-Novak (0091402) 

        Attorney for Plaintiff 
        Godbey Law 
        708 Walnut St., Suite 600 
        Cincinnati, OH 45202 
        513-241-6650 
        513-241-6649 (fax) 
        matt@godbeylaw.com 
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JURY DEMAND 

 Plaintiff hereby demands a trial by jury on all issues so triable. 

 

 

Respectfully Submitted, 

 

/s/ Matthew Miller-Novak 
Matt Miller-Novak (0091402) 

        Attorney for Plaintiff 
        Godbey Law 
        708 Walnut St., Suite 600 
        Cincinnati, OH 45202 
        513-241-6650 
        513-241-6649 (fax) 
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EEOC, CINCINNATI AREA OFFICE
EEOC Form 5 (11/09)

CHARGE OF DISCRIMINATION SEP 2 7 20iSiharge Presented To: Agency(ies) Charge No(s):

This form is affected by the Privacy Act of 1974. See enclosed Privacy Act n FEPA
Statement and other information before completing this forM. RKE1VED

17(1 EEOC 473-2018-01679

Ohio Civil Rights Commission and EEOC

State or local Agency, if any

Name (indicate Mr., Ms., Mrs.) Home Phone (Incl. Area Code) Date of Birth

Mr. Janos M. Roper (513) 652-2861

Street Address City, State and ZIP Code

4216 Roundhouse, Cincinnati, OH 45245

Named is the Employer, Labor Organization, Employment Agency, Apprenticeship Committee, or State or Local Government Agency That l Believe

Di&criminated Against Me or Others. (If more than two, list under PARTICULARS below.)

Name No. Employees, Members Phone No. (include Area Code)

CINCINNATI FIRE DEPARTMENT 500 or More (513) 352-2403

Street Address City, State and ZIP Code

430 Central Avenue, Cincinnati, OH 45211
•

DISCRIMINATION BASED ON (Check appropriate box(es).) DATE(S) DISCRIMINATION TOOK PLACE

Earliest Latest

RACE 1-7 COLOR X SEX RELIGION 1-7 NATIONAL ORIGIN 04-30-2018

X RETALIATION AGE DISABILITY GENETIC INFORMATION

7 OTHER (Specify) CONTINUING ACTION

THE PARTICULARS ARE (if additional paper is needed, attach extra sheet(s)):

I. In or around November or December 2017, I was subjected to unwanted sexual harassment. During
lunch at the fire house, management allowed the movie Any Given Sunday to be played. The

movie contained sexually explicit scenes. I found the content offensive and objected to the movie

being played. Upper management was present during the offensive scenes but did not change the

channel. I changed the channel. Chief Hains told me that I overreacted and did not know the

definition of sexual harassment. I posted the sexual harassment policy but was told that I could

not post the policy because I was not the housed Captain. In April 2018, Chief Hains lowered my

evaluation. Part of the reason for the lowered evaluation was my alleged "misinterpretation of

sexual harassmenr. I complained to Hugh Hains, District Chief, Ed Ramsey, HR, Cpt. Bird and

McDough to no avail.

II. Management failed to address my repeated complaints.

III. I believe I have been discriminated and retaliated against due to my sex (male) in violation of Title

VII of the Civil Rights Act of 1964, as amended.
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SEP 2 7 ZO18

REMO
l want this charge filed with both the EEOC and the State or local Agency, if any. I NOTARY— When necessary for State and Local Agency Requirements

will advise the agencies if I change my address or phone number and I will

cooperate fully with them in the processing of my charge in accordance With their •

procedures. I swear or affirm that I have read the above charge and that it is true to

I declare under penalty of perjury that the above Is true and correct. the best of my knowledge, information and belief.

.SIGNATURE OF COMPLAINANT
EXHIBIT

Ams_SUBSCRIBED AND SWORN TO BEFORE M

(month, day, year) a
a el116171111)ate 21711 Charging Patty Signature


